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Abstract 
[Excerpt] As you will soon be asked to ratify the U.S.-Korea Free Trade Agreement, I would like to share 
important information regarding serious labor violations in South Korea. 
The AFL-CIO has learned disturbing allegations from our colleagues in the Korean Metal Workers Union 
(KMWU). These allegations call into question the Government of South Korea's commitment to promote 
and defend not only the ILO Declaration on Fundamental Principles and Rights at Work (as promised in 
Chapter 19 of the U.S.-Korea Free Trade Agreement), but human rights more generally. 
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July 6, 2011 
Dear Representative: 
As you will soon be asked to ratify the U.S.-Korea Free Trade Agreement, I would like to 
share important information regarding serious labor violations in South Korea. 
The AFL-CIO has learned disturbing allegations from our colleagues in the Korean Metal 
Workers Union (KMWU). These allegations call into question the Government of South 
Korea's commitment to promote and defend not only the ILO Declaration on Fundamental 
Principles and Rights at Work (as promised in Chapter 19 of the U.S.-Korea Free Trade 
Agreement), but human rights more generally. 
The allegations center on concerted actions against two different employers. The first 
involves Hanjin Heavy Industries, which in December 2010 unilaterally dismissed 170 workers 
in violation of the employment security agreement with KMWU. Later that month, the union 
local began a strike, which included a sit-in protest inside the factory. We understand that, in 
June, Hanjin hired some 400 private contractors, who, together with 2000 riot police, forced 
most of the peaceful protestors out of the building. In addition, it is alleged that, for the 
protesters who remain on site in "Crane 85," these security forces have limited the food and 
water available and cut off electricity. 
Instead of helping these workers, we understand that the Government of South Korea has 
imprisoned one striker, issued arrest warrants for four union leaders, and issued police 
summonses for an additional 240 union members in connection with its "Obstruction of 
Business" law. The ILO has repeatedly called on Korea to revise this law to bring it into 
conformity with the internationally recognized right of workers to exercise their freedom to 
associate. 
The second incident involves Yuseong Piston Ring (YPR), a major supplier for Hyundai 
Motors, On May 18, workers at YPR engaged in a two-hour work stoppage in order to protest 
management's apparent failure to implement a "2-day shift system" per an agreement signed 
with the workers in 2009. That day, YPR instituted a lockout that remains in place. When 
workers attempted to return to work on June 22, 150 private contractors physically attacked 
union workers with iron pipes, fire extinguishers, and other weapons. Some 20 union members 
were seriously injured, and four arrest warrants were issued for KMWU leaders. 
These allegations are made all the more disturbing with the impending vote on the Korea 
FTA. If these types of violations are occurring at a time when Korea should be putting its best 
foot forward in hopes of gaining trade concessions from the U.S., it is unlikely that the 
government will feel the need to better uphold its promises to guarantee fundamental rights for 
workers once the agreement is in place and Korea's internal labor relations are no longer under a 
microscope. 
While opinions differ on the underlying merits of the Korea FTA, the AFL-CIO asks that 
you oppose Congressional consideration of the FTA at least until the fundamental rights of South 
Korean workers to organize and bargain collectively are respected. 
I urge you to contact the Korean Government and make your views known on this 
important matter. 
Sincerely,/ 
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William Samuel, Director 
GOVERNMENT AFFAIRS DEPARTMENT 
